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B EIEE EIERRSL =R
Letter of Appointment EoRvE=Y: Nt FKIETF -
July 20, 2017 gEE=gE . 000
Re: Appointment letter for «#E4%» ABFE : OO0
(«HR3ZiE44») i H
Dear «J§ifE» «fE#», [#4a] (MR GeEEL D) JRAEKR
National Taiwan University BB [BFE] - WET LT -
(hereafter “The University’) is
pleased to offer you the position of «
§%f%» in the «§EF B {7 ». The terms
and conditions of the appointment
are as follows:
1. Said position is offered pursuant | — ~ FEIEA {4k T HRLLL FEBEEE | BYESOREEE
to the Ministry of Education’s ZEMEE (L | B TR EE
Employment Regulations for S P EEE: | BE A
Part-time Teachers of Colleges =
and Universities as well as the
University’s Guidelines for the
Employment of Part-time
Teachers.
2. Teaching load and specific = AR N AR R E o KAEIE
teaching assignments shall be
determined by the appointee’s
affiliated department(s) or
program(s).
3.The appointee is entitled toan | = - EEEEF AT AHRIRIENE | BIESCHBET
hourly wage based on the Salary e B 4S B R R
Scales for Public University (ELERIE 2 /DL 1 /NBFETELD -
Part-time Teachers.
Note: 2 Lab or practicum hours
~equal 1 teaching hour.
4. This appointment is valid from « | /0~ 2H : HJEELH»EER2HEEEZ | —HENEAA=HE

EEHH» to «HE5F72H». In the
situation that the minimum
enrolment requirement for the

appointee’s assigned course is not

met, or when the need for said

emplovment no longer exists, the

University shall provide a written

clarification and shall terminate

H» ik - (B2 A4 SR \ BOREREER
B SIS EREOK - S2E D
= AR R > PO AR AT A
1EHBEY -

IEZHER P EERGEE
ZETHS (R A B U IR
WA R AR IEZ 3
EHEMHS RS =R
FIHEHE - SRIEETRS
£tk - REAERAE
REFIARELE - SRR
EFXKE  ERMRIE




this contract prior to its expiry_
date.

DA T RO B R R B
JETRATAS LB - B
BHC &0 S IAHRE ST

5. The appointee shall abide by the
Gender Equity Education Act and
other such pertinent laws of the
Republic of China to ensure a
harassment-free campus.

i~ RAIBEREMERITE > L
BEAEL > B AEESTIER
VEL R AR MR A -

BB HEEELE -

6. Other matters not specified in
this contract, such as retirement

and pension plans, insurance

coverage, etc., shall be governed

- B AR ESEIH - QRS MR
[ > BARERLLEERGRER
ERES(ENRE - Bl EEREFRT
LTS EER - BUFARIAS K

— —HEARFLAZ=
HEEEZHERLE
R BETHS
WEE— +=

by the Ministry of Education’s ARAE AR EIRE - BTG FAE B AR
Employment Regulations for EIEZ FEAEZRETHES
Part-time Teachers of Colleges EERE TBHR
and Universities, the University’s JE 0 FAEBENT &
Guidelines for the Employment of 25 T ORba Bl ~ 5t
Part-time Teachers, as well as ERBAEERE
other pertinent laws and FRORIgART E B
regulations of the University and % EREREK
the Republic of China. IR o REARBIEE
HENFF &5 TRIK
& R Bl BT € B
BC &g 51 PR 5 ik
R T @ WEIE
o
- NEESCHEE
TE
If you agree to the provisions of this ARIELE -
Agreement, please sign and date the
enclosed Letter of Acceptance and
return it to the designated address
on or before «fEZE#E H ». Thank
you.
Sincerely, RER &
ChingRay Chang

Interim President

TERE £ A H
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FEERE EIERRL BTJE!
Letter of Appointment EIRVA=S - Nt FAETE o

July 20, 2017
Re: Appointment letter for « {44 »
(«rsT#4)
Dear «JgfE» i,
National Taiwan University
(hereafter “The University’) is
pleased to offer you the position of «
F%f%E» in the «F2FHEE {7 ». The terms
and conditions of the appointment
are as follows:

BEFH : 000
IN-t=: Felole

8B
[#4] [P (SeEse) IR AR
BB ] [AR] > METERSLIAT

1. Said non-salaried position is
offered pursuant to the Ministry
of Education’s Employment

Regulations for Part-time
Teachers of Colleges and
Universities as well as the
University’s Guidelines for the

Emplovment of Part-time

Teachers.

—  FERARIR T ERLL EERGEE
BEMHSENNEL ) B B EER
SR HEMIS LR ) BEA
FERBZANE -

2. Teaching load and specific
teaching assignments shall be
determined by the appointee’s
affiliated department(s) or
program(s).

= RS SGMESE

REIE

3. This appointment is valid from «
HEEHE H » to «H8FH 2 H». Inthe
situation that the minimum
enrolment requirement for the

appointee’s assigned course is not

met, or when the need for said

employment no longer exists, the

University shall provide a written

clarification and shall terminate

this contract prior to its expiry
date.
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4. The appointee shall abide by the
Gender Equity Education Act and
other such pertinent laws of the
Republic of China to ensure a
harassment-free campus.

U~ Bl e BRI FSE > PiIETEER
BEARL > B AEETER
FEREERHAMAEREAS -

BITES S HFBELE -

5. Other matters not specified in
this contract shall be governed by
the Ministry of Education’s

Employment Regulations for
Part-time Teachers of Colleges
and Universities, the University’s

Guidelines for the Employment of

Part-time Teachers, as well as

other pertinent laws and
regulations of the University and
the Republic of China. -

T~ BARARESEE - BIRERLL
ERGEERES IS - BLZ
BREFREHETS (LR - BUF
BREES MARTHEIAR R -

BITFB X B ELE -

If you agree to the provisions of this
Agreement, please sign and date the
enclosed Letter of Acceptance and
return it to the designated address
on or before «F&ZE#E H ». Thank

you.

Sincerely,
ChingRay Chang

Interim President

HER &

TPHERE # A H

REIE -




BIIEEASESEEERKIMA BT (B EEBAME E S EE

FEERHER EIEfRL =t
Letter of Appointment CIRVE 2y ks RETE -

July 20, 2017
Re: Appointment letter for «#4%»
(«HP X EH»)
Dear «[kfg» «fE54»,
National Taiwan University
(hereafter ‘The University’) is
pleased to offer you the position of «
HakfE» in the «FEFHEE {17 ». The terms
and conditions of the appointment
are as follows:

BEF 1 O00
AB&wsE : OO0

1
[d] [FEER (SedEsiiet) IRAKR
B ] [BAE] > WETERLMT

1. Said position is offered pursuant
to the Ministry of Education’s

Employment Regulations for
Professional Technicians
Teaching at Universities as well as
the University’s Guidelines for the

B NG PGS R =5
ANBEEREEL ) K TEIE
RSB EEERIA BIEER
BIEREER ) BEZAR -

BIPESLSTHRBIEIE -

Employment of Technical
Specialists as Teachers.
2. Teaching load and specific T~ TSRS B R AR S E o REIE
teaching assignments shall be
determined by the appointee’s
affiliated department(s) or
program(s). |
3. The appointee is remunerated = . g s sp s e | RIEIE

according to the rank-based
remuneration system applicable
to all NTU part-time teachers.

SCAETRAELREL -

4. This appointment is valid from «
FEE H» to «J5F¥ZH». Inthe
situation that the minimum
enrolment requirement for the

appointee’s assigned course is not

met, or when the need for said

employment no longer exists, the

University shall provide a written

clarification and shall terminate

this contract prior to its expiry
date.

0~ M2 - B« S EREH >R HEEE
H» ik o (HE2 AR 50 \ SR B AR
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5. The appointee shall abide by the
Gender Equity Education Act and
other such pertinent laws of the
Republic of China to ensure a
harassment-free campus.

i~ BREREERTE

alintiat:
BEARA - B AR STIER!
FEHEENEAMMRAS -

FIESELFIFERELE -

. Other matters not specified in
this contract, such as retirement

and pension plans, insurance

coverage, etc., shall be governed

by the Ministry of Education’s
Employment Regulations for

Professional Technicians

Teaching at Universities, the

University’s Guidelines for the

Employment of Technical

Specialists as Teachers, as well as

other pertinent laws and
regulations of the University and
the Republic of China.
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TROCENRE EIERRS |
Letter of Appointment ERVE 3 gt RIELE -

July 20, 2017
Re: Appointment letter for « %4 »
(<P SHE )
Dear «j5fE» «@E£»,
National Taiwan University
(hereafter “The University’) is
pleased to offer you the position of «
BfH» in the « 2 FH B {7 ». The terms
and conditions of the appointment
are as follow:

EEFHE  O00
AB&S: : OO0

H i

(] (Bt | BAA
£ By | [AE ] » AT ¢

1. Said non-salaried position is
offered pursuant to_the Ministry
of Education’s Employment

Regulations for Professional
Technicians Teaching at
Universities as well as the
University’s Guidelines for the
Employment of Technical
Specialists as Teachers.

— ~ ERS AR T RERHEF R

ANEEEHREWE ) K "HIIZ
%ﬁgﬁﬁﬁﬁﬁﬁkéﬁﬁﬂ
SIEERR ) BEAEF
N=

RITF BB LE -

2. Teaching load and specific
teaching assignments shall be
determined by the appointee’s
affiliated department(s) or
program(s).

- BERGRS B EMESE -

REL

3. This appointment is valid from «
FEZEEE H » to «JEEZZ H ». In the
situation that the minimum

enrolment requirement for the

appointee’s assigned course is not

met, or when the need for said

employment no longer exists, the

University shall provide a written

clarification and shall terminate

this contract prior to its expiry
date.

N H%,H;ﬁ : g«ﬂ%%ﬁﬁ»ﬁ%«ﬁ%%i
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4. The appointee shall abide by the
Gender Equity Education Act and
other such pertinent laws of the
Republic of China to ensure a
harassment-free campus.

I~ RREREMERFE - btk
BEARE > EBARESTER
SPERE AR HAMMEAS -

BITESCHEEIELE -

5. Other matters not specified in
this contract shall be governed by
the Ministry of Education’s

Employment Regulations for

Professional Technicians

Teaching at Universities, the

University’s Guidelines for the

Employment of Technical

Specialists as Teachers, as well as

other pertinent laws and
regulations of the University and
the Republic of China.
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