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Letter of Appointment
September 26, 2017
Re: Appointment letter for «f:%4»
(<3 #E )
Dear «J#f#» «f:54»,
National Taiwan University
(hereafter ‘The University’) is
pleased to offer you a
non-tenure-track position in the «f&
FEEAir». You will be appointed to
the rank of «[§f#» and be assigned
teaching and/or research duties.
The terms and conditions of the
appointment are as follows:

EAVA- YN=-)
EETHE - 000
AB&HE - 000
w1
(%] [FEEE (Gedisd ) IRAKR
BR[EAL)[BAE] - WETEHBQIT

REILE -

1. The appointment pays an initial
monthly salary of NT$« i E7%E»
for «H2{F- 5 #7» subject to
government regulations. The
appointee is entitled to other
benefits and compensation in
accordance with the Republic of
China (hereafter ‘R.0.C.")
employment laws. It is
understood that payment of all
R.O.C. and foreign government (if
applicable) taxes shall be the
responsibility of the appointee.

— ~ WS PR - FrEE H R =«
HrgraioT - I HEEE -

REIE -

2. This appointment is valid from «
FEEL H» to «HEFZH».

B HEELE ERIEEE
Hx» ik -

RIEIE -

3. This appointment is made by The
University based on the mutual
understanding that the
appointee’s position is a contract
position and is not a regular
opening of The University.

=~ PR A GRAR B 1THE H Z 4wl
N=S

REIE -

4. The appointee’s required teaching
load is as follows:

DU ~ R A SRR S T
(—)EREE - BEERE

R EREREE
fE e AL AR Ry i —
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a) For appointees assigned to
teaching duties only, the

minimum teaching load is 16
hours per week. Any adjustment
to this teaching load must be
approved by The University.

b) Appointees who are hired to
teach and to conduct research
shall, upon request of the host
department, teach 2 credit
hours per week per semester.
Beginning with the third
contract year, and during the
years that follow, said
appointees are required to have
chaired at the minimum one
externally-funded research
project in the preceding
contract period/year.

R - AIARIRIETE - ER KA -

(FEEBEREDATEXT » &l
BhtaR - BRI Z R UL RSy
Fo 5 A - (H B ERCEE =R EF
R HT — RS F R 2D —(H
BAMITFEETE -

HESHTARE - 36 E (T
AR JRE
EENPARR e S
BAMITEETEFER
LUME R s S5 =
2B -

5. During the appointment period,
the appointee shall be subject to
the appropriate regulations
established by The University and
to the laws of R.O.C.. The
University may immediately
terminate this contract upon
serious violation of these
regulations or laws or when the
appointee is deemed unable to
fulfill the required duties. Under
the above circumstances, the
full-time employment regulations
of The University do not apply.

T~ AEHS S e A ST AR — V)
T WA TAEA BB B H RN
TE o ARFTEER NS - AEAA
PEEUEZETZ HBIARE -

RELE -

6. The University can further
terminate this contract due to
severe budget shortage,
downsizing, or other important,
unforeseeable reasons by giving
the appointee a one-month notice
in advance. If the appointee
chooses to terminate this contract

N~ BOTIREEER IR ~ SRR B
il B RS TR AT (R 324 >
JEZ /I — (& H AR ERS A -
FEHS AN QAT A SR B FH 3
AT BRI o RS —(E H Al
TR - EARFEIER A
i o FERS A EORARSITE

REILE -
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prior to the expiration date, an
official resignation must be
submitted to The University at
least one month in advance. The
appointee is not allowed to leave
the position specified in this
contract without prior written
consent from The University. The
appointee may not ask for
severance pay or other
compensation.

BT LM E A -

such as permitted leaves, pension,
insurance, etc., shall be governed
by the “National Taiwan
University Guidelines for
Teaching/Research Staff
Supported by the University

BN RS - K TEOIEER
SR BEGERNEEN B K5
NBEHEEES ) REMA R E
FSE

. The appointee is prohibited from | {— . pEpe A AR 2 [E S GEE | RMELE -
accepting employment outside S e
The University without prior
written permission from The
University.

. The appointee is required to T~ FERE SRR RE (A R A | RELE ©
complete a general physical S LB R i A ] o
checkup for new employees upon 4
reporting for duty.

. The appointee who conducts L~ FERE A AERAT IR s R R 5 | REIE ©
research using university facilities ZIESE Y B AT A > SSHH Y
and resources leading to T R TR R
inventions or other intellectual . N
property rights shall voluntarily R -
surrender their ownership of
intellectual property rights to The
University.

10. To enhance university-wide v B BRI » [ e | REILE -
gender equality and to forestall PEEE (R EE A > FERE A ERE ST R
sexual harassment, all appointees ST R B A RE S -
are required to abide by the
Gender Equity Education Act and
other such laws and regulations.
11. Other terms not herein specified, | 4-— « ABagysERHFIETE > 4158 « | RELE




Endowment Fund.”

12. In case of legal dispute, both
parties agree to designate the
Taipei District Court as the court
of jurisdiction.
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Letter of Appointment
September 26, 2017
Re: Appointment letter for «f:%4»
(<3 #E )
Dear «J#f#» «f:54»,
National Taiwan University
(hereafter ‘The University’) is
pleased to offer you a
non-tenure-track position in the «f&
FEEAir». You will be appointed to
the rank of «[§f#» and be assigned
teaching and/or research duties.
The terms and conditions of the
appointment are as followss:
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1. The appointment pays an initial
monthly salary of NT$« i E7%E»
for «H2{F- 5 #7» subject to
government regulations. The
appointee is entitled to other
benefits and compensation in
accordance with the Republic of
China (hereafter ‘R.0.C.")
employment laws. It is
understood that payment of all
R.O.C. and foreign government (if
applicable) taxes shall be the
responsibility of the appointee.
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REIE -

2. This appointment is valid from «
FEEL H» to «HEFZH».

B HEELE ERIEEE
Hx» ik -
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3. This appointment is made by The
University based on the mutual
understanding that the
appointee’s position is a contract
position and is not a regular
opening of The University.
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4. The appointee’s required teaching
load is as follows:
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a) For appointees assigned to
teaching duties only, the

minimum teaching load is 16
hours per week. Any adjustment
to this teaching load must be
approved by The University.

b) Appointees who are hired to
teach and to conduct research
shall, upon request of the host
department, teach 2 credit
hours per week per semester.
Beginning with the third
contract year, and during the
years that follow, said
appointees are required to have
chaired at the minimum one
externally-funded research
project in the preceding
contract period/year.
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5. During the appointment period,
the appointee shall be subject to
the appropriate regulations
established by The University and
to the laws of R.O.C.. The
University may immediately
terminate this contract upon
serious violation of these
regulations or laws or when the
appointee is deemed unable to
fulfill the required duties. Under
the above circumstances, the
full-time employment regulations
of The University do not apply.
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TE o ARFTEER NS - AEAA
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6. The University can further
terminate this contract due to
severe budget shortage,
downsizing, or other important,
unforeseeable reasons by giving
the appointee a one-month notice
in advance. If the appointee
chooses to terminate this contract
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prior to the expiration date, an
official resignation must be
submitted to The University at
least one month in advance. The
appointee is not allowed to leave
the position specified in this
contract without prior written
consent from The University. The
appointee may not ask for
severance pay or other
compensation.

BT LM E A -

7. The appointee is prohibited from | {— . pEps | fEsR A by i E i s | RIELE ©
accepting employment outside S e
The University without prior
written permission from The
University.
8. The appointee is required to T~ FERE SRR RE (A R A | RELE ©
complete a general physical S LB R i A ] o
checkup for new employees upon 4
reporting for duty.
9. The appointee who conducts L~ FERE A AERAT IR s R R 5 | REIE ©
research using university facilities ZIESE Y B AT A > SSHH Y
and resources leading to T R TR R
inventions or other intellectual \ N
property rights shall voluntarily R -
surrender their ownership of
intellectual property rights to The
University.
10. All full-time Assistant Professors | - . (51 - S EREes — (96 4F 2 | RIELE -

employed on or after February 1,
2007 are required to lecture all
courses in English for the full
period of their employment.
Newly hired Associate and Full
Professors are required to teach
at least one junior, senior, or
graduate course in English per
semester during the period of
their tenure. Failure to comply
with this requirement shall result
in termination of appointment in

A1 ED#EHHE Z B E% - (£8
K7 SCHA FT A JE 4 T DA 9 S0 H%
sk ORTHS Z BT ~ BEAERSY
AR N EER = ~ KT
S SE AT 2 /D —FIRRAZ LA
PR - B AT AREH

ZN ST




accordance with university
regulations.

11. To enhance university-wide
gender equality and to forestall
sexual harassment, all appointees
are required to abide by the
Gender Equity Education Act and
other such laws and regulations.

T R EE R > P
SRIE S > ERS AR IE
RIS ERE AR MR A S -

KEILE -

12. Other terms not herein specified, | -— « kpagysEHHF|ETE » 4155 « | RELE -
such as permitted leaves, pension, SBR[ & TR EEA
insurance, etc., shall be governed B TR 4ot U202 A B T
by the “National Taiwan NEE T | R
University Guidelines for
Teaching/Research Staff A -

Supported by the University
Endowment Fund.”
13. In case of legal dispute, both FAEIE ©

parties agree to designate the
Taipei District Court as the court
of jurisdiction.

=~ WIAAHSEYALRE I EART
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Letter of Appointment
September 26, 2017
Re: Appointment letter for «:%4»
(<3 m)
Dear «J#f» «f:54»,
National Taiwan University
(hereafter ‘The University’) is
pleased to offer you a
non-tenure-track position in the «f&
FEEAr». You will be appointed to
the rank of «[§f#» and be assigned
teaching and/or research duties.
The terms and conditions of the
appointment are as follows:
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1. The appointment pays an initial
monthly salary of NT$« i #ZE»
for «H2{F- 5 #7» subject to
government regulations. The
appointee is entitled to other
benefits and compensation in
accordance with the Republic of
China (hereafter ‘R.0.C.")
employment laws. It is
understood that payment of all
R.O.C. and foreign government (if
applicable) taxes shall be the
responsibility of the appointee.

— ~ WEFHHRE - HrEE H R =«
HrgrdioT - I HEEE -

RELE -

2. This appointment is valid from «
FEEFEH» to «HEEIZH ».

N H%/EH : Q«H%EEEI»EE«H%%‘@
Hx» ik -

REILE -

3. This appointment is made by The
University based on the mutual
understanding that the
appointee’s position is a contract
position and is not a regular
opening of The University.

=~ R A GAR B 1THS H Z 4Rl
N=S

KEILE -

4. The appointee is required to
participate in at least one
research project for the period of
employment. Starting from the

* JERS AR HE RIEARE > /DS 6l
—{Ef5EETE - EBNERITE B8k
LEHERE ZFE > §F%ER
il WS SHHE ] el [E B

KEILE -
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third year of appointment, and
during the years that follow,
assistant researchers and
researchers of a higher rank are
required to have directed or
co-directed at least one
externally-funded research
project in the preceding contract

period/year.

D—(ERS M FEETE -

5. During the appointment period, | 77 ~ 7F B F BARS fE @ oF Ak — ) | RELE -
the appointee shall be subject to JE » WA TAEA JTEGER B R
the appropriate regulations E o ARIEEREE - N
established by The University and MEEATZ AT FHRBRRE -
to the laws of R.O.C.. The
University may immediately
terminate this contract upon
serious violation of these
regulations or laws or when the
appointee is deemed unable to
fulfill the required duties. Under
the above circumstances, the
full-time employment regulations
of The University do not apply.
6. The University can further 75~ BRI E TR ~ ¥BEEsHE | RMEIE -

terminate this contract due to
severe budget shortage,
downsizing, or other important,
unforeseeable reasons by giving
the appointee a one-month notice
in advance. If the appointee
chooses to terminate this contract
prior to the expiration date, an
official resignation must be
submitted to The University at
least one month in advance. The
appointee is not allowed to leave
the position specified in this
contract without prior written
consent from The University. The
appointee may not ask for
severance pay or other

il B RS TR AT (R 324y > M
JE /D — (& H B m R RERS A -
FERS N AN R S
AT TR o R — (& H Al
TR S - AR EIER A
i o FENS ARG EORARS (T
HEE B A -
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compensation.

7. The appointee is prohibited from | - - JERE A JEK AR EH EZ4E154E | REILE
accepting employment outside LA Y
The University without prior
written permission from The
University.

8. The appointee is required to I\~ HERS A AR e AR g A, | REIE -
complete a general physical 1 B R A A o o b L
checkup for new employees upon # o
reporting for duty.

9. The appointee who conducts U~ MRS TR SR F e 77 | REIE
research using university facilities LOES R > TSE T AT 4 2 Bk
and resources leading to H R E AR AR R
inventions or other intellectual KRR -
property rights shall voluntarily
surrender their ownership of
intellectual property rights to The
University.

10. To enhance university-wide - B AR RS i EEE | REIE
gender equality and to forestall RS E > FERE A JEESFIE R
sexual harassment, all appointees PR R MRS -
are required to abide by the
Gender Equity Education Act and
other such laws and regulations.

11. Other terms not herein specified, | — « ABBYREFG|EHEIE » 41556 - | REILE -
such as permitted leaves, pension, B RS (k TETTEEA
insurance, etc., shall be governed BT 4 o FE 20 )\ B S
by the “National Taiwan NEE T, KA
University Guidelines for e
Teaching/Research Staff
Supported by the University
Endowment Fund.”

12. In case of legal dispute, both REIE -

parties agree to designate the
Taipei District Court as the court
of jurisdiction.

£ AR AR ST A AR

T ERM G T ER HEE
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